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What is a Gender Pension Gap?

L&G, 2020, c4 million members; c40,000 retiree sample size2
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Gender pension gap 

across age decades 

20s 17%

30s 17%
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50s 51%

60s 55%

Retirement 56%

Average 39%

Average pot size (£)

Age

% difference between an average male pension pot 

and an average female pension pot at retirement 56%
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Gender Pension Gap across individual sectors

Source: L&G book as at July 2021.3
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Staggering findings:

No sector without a gender 

pension gap

Female pots are significantly 

smaller than male ones 

across all sectors; the 

smallest gap is 11% (Courier 

services)

Of the 6 industries with the 

biggest gender pension gap, 

3 of these are top industries 

for female employmentMale dominated sectors

Female dominated sectors 

All members (both Active and Leavers)

1

2
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Why is the gender pension gap an issue?

Source: L&G book data as at 31 December 2020

Life expectancy at birth in the UK: 82.9 years for women vs 79 years for men; Office for National Statistic, 2018 to 20204
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Pot size drives the retirement 
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Female current retirees have half 

the average pot size of men
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 Women are more likely to face poverty in retirement than men

 Women are left with less opportunities for choices at retirement

 Women live statistically longer than men1 ➠ we need a positive pension gap for women 

to reach equality

Statistically there are NO women 

with large pension pots
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Why do you think the gender pension gap exists?

Join at slido.com with #6918941

OR using link below:

https://app.sli.do/event/iRWiXwJzGD8UC

UaeLFXUq3

OR by scanning QR code to the right

5

Time for a Slido poll

https://app.sli.do/event/iRWiXwJzGD8UCUaeLFXUq3
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Reasons behind the gender pension gap
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What are we doing about it?

a. To address inequalities in the pension system

b. To raise awareness and identify solutions for:

i. L&G colleagues

ii. DC members investing with LGIM

iii. The broader industry

c. To partner with clients and the wider pensions community to engage with policy/law makers on legislative changes 

7

L&G Pension Equalities Taskforce - Objectives

L&G StaffGovernment MembersProviders Employers Public

Workstreams:



Confidential

Gender 

pension gap 

analysis 

across L&G 

DC book

Pension 

Equality 

Taskforce 

formation
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research 

findings

Members 

checklist for 

life situations 

affecting 

pensions

Blue-sky I 

client      

event

Pension 

regulations 

review

Menopause 

research & 

policy

Recommen-

dation to the 

WPSC

HR policies 

review

Staff toolkit

Internal 

campaign

Blue-sky 

client event II

External 

campaign 

publishing our 

progress

Further 

inequalities 

research

Client 

conference

Publishing 

inequalities 

research 

findings

Key milestones for the taskforce
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2018 2021 2022202020192017

Launch Going live
Client 

Engagement

Staff  

engagement

Broadening our 

scope
Leading the way

Q2’21 Q3’21 Q4’21 Q1’22 Q2’22 Q3’22
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Gender Pay Gap
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2021 Report

Our hiring strategy action areas:

1. Recruiting from a wider talent pool:
• Recruiting in a way that improves female representation, 

especially at senior levels of the organisation. 

• As signatories of the Women in Finance Charter, Legal & 

General has committed publicly to improving 

representation. 

1. Retaining female talent:

• Demonstrating that Legal & General is a company where 

people of all genders can build lasting careers

• Creating the conditions to make this a reality 

31.6

29.0 28.5
26.6

24.1

2017 2018 2019 2020 2021

Our median gender pay gap since 2017 (%)

24.1% (Change vs 

2020: -2.5%)

We need to focus on meaningful and long-term 

action, rather than short-term solutions.
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Work & Pensions Select Committee recommendations

Our response submitted in January 2022

AUTO-ENROLMENT

CHILDCARE

PART TIME

TAX RELIEF

DIVORCE

SHARED 

PARENTAL LEAVE

CONTRIBUTIONS 

FLEXIBILITY 

• Reduce the eligibility age to 18.

• Ensure that pension contributions are based on the first £1 of earnings by removing the £10k eligibility trigger.

• Prioritise the provision of suitable and affordable childcare to encourage women to work more hours.

• Encourage pay and job progression for part-time workers and examine whether eligibility to means-tested 

benefits acts as a barrier to women seeking to increase their income and savings ability.

• Assess whether the system is working fairly for all, e.g. should the current tax-relief limit of £3,600 a year for

people without relevant UK earnings be increased to incentivise non-working parents to contribute more?

• Promote the inclusion of pensions in divorce proceedings.

• Make shared parental leave more attractive.

• Allow greater flexibility for couples to pay into each other’s pensions, increasing the maximum allowed.

MINIMUM 

CONTRIBUTIONS

• Increase minimum contributions to 12% over a phased period of six years.

• Introduce an equal commitment from employers and employees, with each paying 6% of salary.

EDUCATION
• Consider national advertising campaigns and making further investment into the school curriculum 

all through Pension Awareness Day.
10
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Our call to action
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We will

Provide 100% of our clients with tools and toolkits helping them understand and 

tackle their gender pension gap 

Provide 100% (4.4 million) members with tools and toolkits to help them to 

better plan and save for their retirement

1

2

3

4

5

6

7

Review our own gender pension gap and monitor changes in the gap annually 

to ensure we are making progress

Review internal support, processes and policies 

Work with regulators, trade bodies & other providers on solutions

Work with at least 10 of our clients to help them tackle inequality by H1’22, 20 

by H2’22 and 30 by end of 2023

Work with the companies in which we invest (D&I ESG criteria) 
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Internal awareness session – live polls

Why do you think the gender pension 

gap exist?

12

What might make the biggest difference for 

the gender pension gap reduction?
21
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How to bridge the gap?
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Average 

Female 

pot

Average 

Male  

pot

Understand the importance of 

saving for later age

Review you pension regularly 

via MYA or Coll8 app

Use Retirement Planner to 

project any career breaks

Top up to your pension pot 

whilst on a career break
Pension pot is a sharable 

asset upon divorce

Menopause policy & new 

medical insurance provider 

Shared parental leave, 

paternity leave

Anyone can contribute to 

your pension pot

Members financial essential checklistMembers online toolkit
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https://www.legalandgeneral.com/workplace/financial-wellbeing-hub/fw-home/quick-reads/gender-retirement-savings-gap/
https://www.legalandgeneral.com/workplace/campaigns/gender-pensions-gap/gender-pensions-gap
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Expressions of individual views by members of the Institute and Faculty of Actuaries and its 

staff are encouraged.

The views expressed in this presentation are those of the presenter.

Questions Comments



Thank you

If you have any further questions please contact:

Alexandra Miles, Alexandra.miles@lgim.com

mailto:Alexandra.miles@lgim.com


Please scan the QR code to complete the feedback 

survey
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Legal & General Investment Management

The information contained in this document (the ‘Information’) has been prepared by Legal & General Investment Management Limited, or by Legal and General Assurance (Pensions Management) Limited and/or their affiliates 

(‘Legal & General’, ‘we’ or ‘us’). Such Information is the property and/or confidential information of Legal & General and may not be disclosed by you to any other person without the prior written consent of Legal & General. 

No party shall have any right of action against Legal & General in relation to the accuracy or completeness of the Information, or any other written or oral information made available in connection with this publication. Any 

investment advice that we provide to you is based solely on the limited initial information which you have provided to us. No part of this or any other document or presentation provided by us shall be deemed to constitute 

‘proper advice’ for the purposes of the Pensions Act 1995 (as amended). Any limited initial advice given relating to professional services will be further discussed and negotiated in order to agree formal investment guidelines 

which will form part of written contractual terms between the parties.

Past performance is no guarantee of future results. The value of an investment and any income taken from it is not guaranteed and can go down as well as up, you may not get back the amount you originally invested. 

The Information has been produced for use by a professional investor and their advisors only.  It should not be distributed without our permission.

The risks associated with each fund or investment strategy are set out in this publication, the relevant prospectus or investment management agreement (as applicable) and these should be read and understood before making 

any investment decisions. A copy of the relevant documentation can be obtained from your Client Relationship Manager.

Confidentiality and Limitations:

Unless otherwise agreed by Legal & General in writing, the Information in this document (a) is for information purposes only and we are not soliciting any action based on it, and (b) is not a recommendation to buy or sell 

securities or pursue a particular investment strategy; and (c) is not investment, legal, regulatory or tax advice. Any trading or investment decisions taken by you should be based on your own analysis and judgment (and/or that 

of your professional advisors) and not in reliance on us or the Information. To the fullest extent permitted by law, we exclude all representations, warranties, conditions, undertakings and all other terms of any kind, implied by 

statute or common law, with respect to the Information including (without limitation) any representations as to the quality, suitability, accuracy or completeness of the Information.

Any projections, estimates or forecasts included in the Information (a) shall not constitute a guarantee of future events, (b) may not consider or reflect all possible future events or conditions relevant to you (for example, market 

disruption events); and (c) may be based on assumptions or simplifications that may not be relevant to you. 

The Information is provided ‘as is' and 'as available’.  To the fullest extent permitted by law, Legal & General accepts no liability to you or any other recipient of the Information for any loss, damage or cost arising from, or in 

connection with, any use or reliance on the Information. Without limiting the generality of the foregoing, Legal & General does not accept any liability for any indirect, special or consequential loss howsoever caused and on any 

theory or liability, whether in contract or tort (including negligence) or otherwise, even if Legal & General has been advised of the possibility of such loss.

Third Party Data:

Where this document contains third party data ('Third Party Data’), we cannot guarantee the accuracy, completeness or reliability of such Third Party Data and accept no responsibility or liability whatsoever in respect of such 

Third Party Data. 

LGIM UK Disclaimer and important legal notice

18
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Legal & General Investment Management

Publication, Amendments and Updates: 

We are under no obligation to update or amend the Information or correct any errors in the Information following the date it was delivered to you.  Legal & General reserves the right to update this document and/or the 

Information at any time and without notice. 

Although the Information contained in this document is believed to be correct as at the time of printing or publication, no assurance can be given to you that this document is complete or accurate in the light of information that 

may become available after its publication.  The Information may not take into account any relevant events, facts or conditions that have occurred after the publication or printing of this document.

Telephone Recording

As required under applicable laws Legal & General will record all telephone and electronic communications and conversations with you that result or may result in the undertaking of transactions in financial instruments on your 

behalf.  Such records will be kept for a period of five years (or up to seven years upon request from the Financial Conduct Authority (or such successor from time to time)) and will be provided to you upon request.

Legal & General Investment Management Limited.  Registered in England and Wales No. 02091894.  Registered Office: One Coleman Street, London, EC2R 5AA. Authorised and regulated by the Financial Conduct Authority, 

No. 119272.

Legal and General Assurance (Pensions Management) Limited.  Registered in England and Wales No. 01006112.  Registered Office: One Coleman Street, London, EC2R 5AA. Authorised by the Prudential Regulation 

Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority, No. 202202.

The LGIM Workplace Savings division on behalf of both Legal and General Assurance Limited.  Registered in England and Wales No. 00166055.  Authorised by the Prudential Regulation Authority and regulated by the 

Financial Conduct Authority and the Prudential Regulation Authority. As well as Legal & General (Portfolio Management Services) Limited.  Registered in England and Wales No.

02457525.  Authorised and regulated by the Financial Conduct Authority, No. 146786. Registered Offices: One Coleman Street, London, EC2R 5AA.

LGIM UK Disclaimer and important legal notice
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